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Rob Still

Chief

Annual Meeting * May 14— 17, 2012 « Marriott Renaissance Seattle Hotel * Seattle, Washington



Health of Business

e Safety — Increase in number of BBS Observers
— 2011 — 5 First Aid Cases, 1 Medical Treatment
— 2012 - 2 First Aid Cases

e 1,3, 5-Year Plan

» Radios / Uniforms Replaced.

* 2 Fire Engines Replaced — Feb., 2011

* 12-Lead EKG Transmission to Hospitals.
 Facility Evaluation Board (FEB) Audit — Average
 Renewal of 3 Mutual Aid Agreements
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SRSFD - Changes / Challenges

* Repercussions of Workforce Restructuring
— Drug and Alcohol Testing
— Loss of Designated Safety Officer Position
* Vehicle Replacements
— Ambulances — 2 in procurement process
— Ladder Truck — specification written
* Training

— Revamp of Existing Program / Addition of Course —
Large Area S&R

— Automated Qualification Matrix (AQM)

* Physical Fitness
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Several Rescues / Extrications
using Crane from Construction
Sites:

2011: 2
2012: 2
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¢+ SRS Fire Department

~ Shift -7 J- Area Rescue
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